[image: image1.jpg]Equality and
Human Rights
Commission Scotland




Forty-Sixth Meeting

Scotland Committee

Equality and Human Rights Commission

Held on Wednesday 3rd May 2017
At EHRC, 151 West George Street, Glasgow, G2 2JJ
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In attendance:
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Executive Director

John Wilkes




(JW) Head of Scotland

Lynn Welsh 
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Head of Legal

Chris Oswald




(CO)
Head of Policy and 








Communication

Eleanor Deeming (Item 8 only)

(ED)
Parliamentary Affairs and 







Human Rights Manager
Angela Barclay




(AB) 
Paralegal (Minutes)
1. Welcome and Apologies
The Chair welcomed everyone to the meeting and AP, LW and JW to their new roles and thanked AB for taking the Minutes.

Apologies were received from Colin Young, Committee Member and Gillian Lawrence, Scotland Committee Secretary.
2. Declaration of Interest

There were no Declarations of Interest.
3. Draft Minutes of Previous Meeting

Minutes of the meeting held on 2nd March 2017 were approved as a correct record.

4. Matters Arising and Action Points

An update on action point 6;

“Up to date briefings on our policy lines will be sent to SC members when available”

Information will be available at the end of May.

Three Nations Meeting Note was deferred to later in the meeting.

5. Performance, Resource and Risk Report

AP presented the paper.  The Committee noted some of the key topics including; analysis of the various manifesto proposals for the forthcoming elections; the ongoing impact of new Target Operating Model; the commitment for additional temporary legal posts in Scotland to be funded by programme budget.  It was noted that following the recent restructuring there were currently 45 vacant posts in the Commission which are being recruited to.
LS asked when the socio-economic duty, proposed by the Scottish Government, will be considered by the Committee.  The Government consultation is likely to be published in June, and will be discussed at Committee meeting thereafter.  The Scottish Government have confirmed that the EHRC will be the regulator for the duty.  

The Committee noted the progress of the Public Sector Equality Duty equality reports currently being published by public bodies. DM suggested that the Scottish Government’s PSED report be considered at a future meeting for further discussion. It was noted that this may be useful as part of a more general analysis of the outcomes of the latest set of reports. 
Action: JW to circulate the Scottish Government report to Committee.  

Right to food – LB noted that this is a significant piece of work and welcomed the Commission’s involvement.
Is Scotland Fairer – An Education Attainment round table is being planned for the beginning of June.
Consultation Responses – LS asked how the decisions are reached on whether the Commission responds to consultations. It was noted that there are a number of factors based on relevance for the Commission remit, business priorities and potential impact from the Commission responding. 

ER asked about Lord Brackadale’s hate crime working group.  It was noted that the new EHRC Head of Scotland, JW, will represent the Commission on the group.
Action:  It was suggested that the Hate crime review be an item for a future agenda.  
DC and NM joined the meeting

DM asked if we could have a list of consultations on our website with links to our responses.  LW confirmed that Scotland consultation responses are on the Commission’s website. 

Action: JW to review the format of recording consultations on the website.
Committee noted the risk register. 

LS commented that the new reporting format is very useful and helpful for the Committee. 
Investment and Equality Paper 
The paper was presented by CO.  CO has contacted all seven City Deal partners.  The Minister has written to all City Deal partners noting that they are required to work with the EHRC.  LS commented that this was an excellent piece of work.  
CM and LB asked whether the City Deals were taking a rights-based approach to ensure communities participation. It was noted that we should encourage this sort of working but cannot require City Deals to do this.
NM asked about human rights based due diligence on companies involved in delivering City Deals.  The Scottish Government were committed to due diligence in all investment deals and it would be good to see it in practice in this work.  

Other points raised were:
· Investigating whether using independent economic modelling data could be helpful for City Deals

· Using the role of procurement as a lever to get better equality outcomes.

AP commented that this work has huge potential and we will continue to review the resources available for this project.

The Committee approved allocation of funding.
6. Communications Update
CO presented the paper.  It has only been one year since the twitter account was set up and it has already made a huge difference.  The Rape Clause letter was strongly welcomed in Scotland.  The Disability Report was widely picked up.
Stakeholder mapping – This will be discussed after Purdah.
LS encouraged Committee members to retweet where appropriate.

DM advised that social media trolling has attracted interest.  It was noted that some new research on combatting hate speech was available and will be circulated to the Committee.  Action: DM
Action GL:  Committee agreed that the subject of hate speech should be considered as a future topic for one of the Committee informal meetings.  
7. Legal Activity Report

LS thanked LW for the report.  

Request for intervention in JR against Glasgow City Council – LB noted that these situations were regular occurrences.  ER also noted identical situations to this are regular.
The Committee noted the report. 

8. The Commission’s approach to Brexit in Scotland
ED presented the paper.  The Commission has convened a Brexit Working Group to discuss our three Brexit priorities.  An internal team has been convened to work on the UK Government proposed Great Repeal Bill, and a paper will be presented to the Board next week.  LW and ED met with the Scottish Human Rights Commission to discuss areas of possible joint working.  ED attended a meeting of the Standing Council on Europe in March 2017.  
NB commented that this is an excellent paper and the potential for  a huge amount of work for the Commission.  

LS noted that we will continue to monitor the resource requirements for this project.  

Action: Brexit to be a regular report on the Committee agenda. 
The Committee noted various other points including;

· The need for Scotland issues to be included in all Brexit thinking by the Commission

· The need to consider the impact of new international trade deals and their human rights impacts

· The need to consider the Commission role in the debate on a British Bill of Rights.

· The need to consider the different economic impacts and immigration aspects for Scotland.

· Consideration of the issue and opportunities of incorporation of international treaties into Scottish law
9. A Strategy to Reduce Pay Gaps in Britain
CO presented the paper.  The Commission’s British pay gap strategy has still to be finalised.  LS commented that the Board have not yet seen this.  AP noted that there is potential access for funding to enhance this work if appropriate for Scotland.  
ER asked if there is scope for the Strategy to be reviewed.  AP noted that the GB strategy has been signed off but there are opportunities to influence the Scotland delivery plan.  
LS noted that it would be helpful for the Committee to see the strategy.
Action:  JW to circulate strategy and then arrange for a further discussion with the Committee on the Scotland plan. 
Three Nations Meeting (carried from item 4)
LS presented the paper Three Nations Meeting Note.  The meeting was chaired by the EHRC Chair and attended by the Scotland and Wales Commissioners, Chief Executive and Executive Directors for Scotland, Wales and England.  LS asked SC Members to indicate their interests in the various domains.
Action:  JW to update domain table and circulate to Committee.  Committee were asked to indicate their interest in any domains.
10. Scotland Committee Recruitment
Paper prepared by GL and presented by LS.  LS asked for Committee members to help with this work.  LB and CM noted their interest.

LW noted that we should take on board the spirit of the Scotland Gender Representation Bill even though it doesn’t formally apply to the Committee.  

LS advised that the Scottish Government have a mentoring programme for women to become Chairs and is keen for members of the Committee to participate.  
Action:  Committee members to contact LS if interested.

DM suggested that it might be helpful to consider setting up an academic panel on equality and human rights issues that can advise and input to the Scotland Committee.

Action: This will be considered and thoughts brought back to next meeting.

11. Board Visit to Scotland
JW presented the paper.  Proposed dates for Board visiting 31st October – 1st November.  Committee to confirm their availability on these dates and feedback with venue ideas for dinner.  

A discussion took place on proposed speakers for dinner.  

Action:  Committee to reserve dates in diary and feed in speaker suggestions to JW.

12. Disability Advisory Committee
LS updated Committee members on the recent Commissioner recruitment.  The Chair has still to be appointed.
13. Scotland Commissioner / Committee update

LS spoke to the paper. It was noted that Jamie Hepburn had offered to look into Fair Work Convention membership for the Commission. 
Action: This offer to be followed up. 

It was noted that the meeting with the Scottish Government Race Equality Advisor had been rescheduled. 

LS closed the meeting at 1.00.
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