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Fifty Eighth Meeting
Scotland Committee
Equality and Human Rights Commission
held on Wednesday 6th May 2020
via Webex

Present: 
	Lesley Sawers (Chair)	
	(LS) Scotland Commissioner

	Clare MacGillivray
	(CM) Member

	David Crichton
	(DC) Member

	Marsali Craig
	(MC) Member

	Phil Arnold
	(PA) Member

	Rami Okasha
	(RO) Member



In attendance:
	John Wilkes
	(JW)	Head of Scotland

	Kenny Stewart 
	(KS) Head of Policy Scotland

	Lynn Welsh
	(LW) Head of Legal

	Rebecca Hilsenrath
	(RH) Chief Executive

	Ruth Latusek 
	(RL) Senior Associate Business Support Scotland

	Vonnie Sandlan
	(VS) Public Affairs Manager Scotland


		
Apologies:
	Naomi McAuliffe
	(NM) Member





1. Welcome and Apologies
Lesley Sawers (LS) welcomed everyone to the meeting. LS thanked Chief Executive Rebecca Hilsenrath (RH) for attending, and staff members Lynn Welsh (LW), Kenny Stewart (KS) and Vonnie Sandlan (VS). Apologies were received from Committee member Naomi McAuliffe. 

2. Declaration of Interest
It was noted that LS has become a trustee of charity Age Scotland.

There were no declarations of interest in relation to any of the agenda items.

3. Minutes of Previous Meeting
Members approved the minutes as a true and accurate reflection of the meeting held 4th March 2020. 

4. Matters Arising and Action Points
John Wilkes (JW) noted that action points from previous meetings are included at the end of the Minutes where an update has been provided. There were otherwise no matters arising from the minutes of the previous meeting. 

5. Business Plan 2020/21
(a) Updated Scotland Business Plan 2020/21 
RH gave an overview of how the Commission has revised the EHRC Business Plan 2020/21 produced pre-pandemic for the current Covid-19 environment. This same approach has been applied to the Scotland Business Plan 2020/21.

The Commission’s work on Covid-19 is through the lens of our Strategic Plan. Covid-19 has shone a light on the existing and entrenched inequalities that our Strategic Plan already included. 

The Corona Virus (CV19) Plan on a Page document sits alongside the EHRC Business Plan. Whilst the Business Plan presents work by Aim, the Plan on a Page is structured according to key issues arising from the Covid-19 epidemic.

The view of the Board is that the Commission should show leadership and comment on key issues so that people and our stakeholders know we are aware of the issues. 

The Commission made a submission to the Westminster Parliament Women and Equalities Committee's inquiry into coronavirus and the impact on people with protected characteristics. We will build on this to make recommendations to other Select Committees in Westminster and devolved Parliaments. RH gave an overview of other pieces of work related to Covid-19.

Committee members agreed the Plan on a Page is a very helpful document, demonstrating the agility of the Commission and the huge amount of work underway.

David Crichton (DC) asked whether there was the opportunity to include child abuse into the wider definition of domestic violence, and look at safeguards for young people. RH will feed this back to the team. 

It was noted that the Commission is conducting work on the UK Government Domestic Abuse Bill. The Scotland Compliance Team has also been looking at violence against women and girls in the Scottish context. 

DC also highlighted concerns around non-reporting of domestic abuse, and asked what the Commission can do with local authorities and social services about this in Scotland and GB. 

Phil Arnold (PA) raised concerns about data gaps regarding those people with uncertain immigration status and no recourse for public funds. PA asked whether we can apply lessons from the Commission’s Windrush review. RH confirmed the Commission is working on the response to the Windrush review, and this cuts across a number of the issues given in the Plan.

Rami Okasha (RO) asked how the Commission continues to understand emerging issues in a systematic way, and how can we find out and understand what life is like for different people at this time. RH highlighted national stakeholder engagement as a key source of intelligence, which has taken a different form since lockdown, such as using VC technology. The Commission is also looking at its whistleblowing role as well as information from EASS helpline and seeing where we can add value to key issues.

Clare MacGillivray (CM) enquired how can the Commission supports issues around education provision for those without access to technology. LW noted the Legal team are engaging with the Children’s Commissioner about digital exclusion and reasonable adjustments for children in education in the home. RH confirmed the increased reliance on technology is something EHRC needs to think about for now and post-pandemic. 

CM raised concerns around poverty, particularly regarding food insecurity and access to social security. LW noted right to food has been picked up by the Children’s Commissioner. RH also explained EHRC has paused the inquiry into social security as further down the line we can recalibrate our thinking to specific issues that have come out of the pandemic. 

LS enquired what the post-pandemic environment may look like in terms of how the Commission works. RH said a piece of work will start next week looking at lessons learnt so far to inform the medium-term and the way we work post-pandemic. Early thoughts include how we engage with external work may look different, and staff may want more of a mixture of home and office working, which the Commission will try to accommodate for different people’s situations. 

DC enquired whether the Commission is conducting some scenario planning on the impacts of a gradual approach to easing out of lockdown. Gradual easing of restrictions have the potential to embed inequalities that are already increased by the current restrictions. We need to ensure public authorities carry out equality impact assessments on each of the stages of unlocking. RH confirmed this was work already being undertaken by the Commission. JW noted that UK and Scottish Government guidance on coming out of lockdown has included socio-economic and equalities issues. 

LS thanked Committee members for all contributions. 

(b) Updated Stakeholder Engagement Plan 2020/21
JW presented the plan, which has been updated to adapt to the current Covid-19 environment. 

VS noted the plan is quite high level as we are in early stages where the Business Plan is strategic. Colleagues are working on operational plans, and this will provide more detail for stakeholder plans. 

VS also noted outputs are similar to the plan presented at March’s Committee meeting, and that intelligence gathering and sharing is a daily duty for teams across the Commission to inform our work.

This week the Scotland team has held a number of virtual roundtables with key PC stakeholders, and we are looking to roll this forward with other stakeholders. VS gave thanks to MC for attending both roundtables and providing a valuable input. A note of the discussions will be circulated to members. Action VS

VS highlighted the letter to First Minister Nicola Sturgeon from LS with offer of EHRC help, has been cited in Scottish Government’s further information following the original publication ‘Covid-19: A Framework for Decision Making’. KS noted this framework is positive as it includes a lot of human rights and equalities content, and provides an opportunity for us to further embed equality and human rights thinking as we come out of lockdown. 

Committee members agreed with LS that the Commission should be proactive to follow up with Scottish Government, proposing areas where we think we can add value. 

CM suggested economic recovery as a key area, which needs equality and human rights at the centre. VS also highlighted a number of areas where staff are making traction, such as the Compliance team and equality impact assessments by public authorities. We will follow up with Scottish Government in taking forward the offers in the letter from LS. Action JW

KS gave an overview of policy work undertaken in the current Covid-19 environment. JW noted the high number of Westminster and Scottish parliamentary inquiries. KS is currently working on a submission to the Scottish Parliament Equality and Human Rights Committee on their race and employment inquiry. The submission will be shared with Committee members for contributions of their expertise and knowledge. Action KS

LS noted the Commission’s previous consultation response to the National Planning Framework 4, and how coming out of lockdown is a good opportunity to input to development and infrastructure in Scotland.

Committee members commended agility of Commission, and quality of responses. LS asked for this to be fed back to the team.

LS asked Committee members to continue to feed back on the stakeholder plan by email and/or phone.

(c) Scotland Context and Priorities
Committee members agreed this item had been covered in discussions for items 5(a) and (b). 

6. Reports
LW updated the Committee on legal activity. The verbal update was noted. 

The draft Board meeting agenda was also noted. 

VS gave a verbal communications update, which was noted. 

LS thanked LW and VS, and offered support from the Committee as needed.
 
7. Any other business
· Update on Scotland Committee Recruitment
LS informed the Committee that the team are looking at new techniques and approaches to recruitment within the current lockdown constraints. We will also review what skills mix we need going forward.

LS will update members on how these discussions develop.

· Reminder: Declaration of Interests and Gifts/Hospitality Checks
LS asked members to please complete their Declaration of Interests forms and return to Ruth Latusek (RL).

LS also informed members that she will be in touch to arrange annual appraisals, and that RL will send the appraisal forms out to be completed in advance. Action LS and RL.

No other business has been reported.

LS thanked everyone for attending today’s meeting.

Close 

Scotland Committee Meeting 6th November 2019 Action Points

	Agenda Item
	Action Points
	Who
	Completed 

	5. SHRC meeting follow up
	Meet with SHRC Chair Judith Robertson to provide feedback and suggestions for future meetings between Committee and SHRC. 
	LS
	Meeting with Judith Robertson on hold until post-Covid-19. 
Operational catch up took place on 15 May and further meeting planned to talk about EHRC inquiries.

	12.AOB
	Future Committee discussion on Westminster Women and Equality Report. LS to discuss with RO on what areas of focus would be relevant. 
	LS
	LS to meet with RO



Scotland Committee Meeting 4th March 2020 Action Points

	Agenda Item
	Action Points
	Who
	Completed 

	5. Post UK Election Landscape
	National Taskforce on Human Rights Leadership as an agenda item for the next meeting, and future meetings where appropriate. Invite to Nicole Busby for next meeting. 
	JW
	Verbal updated provided at 24th June Committee meeting.

	6(b). Stakeholder Engagement Update 2019/20
	BM to share notes from Nesta’s event on Democracy Pioneers. 
	BM
	

	7(b). Maximising Impact from EHRC Investigations
	RH and LS to meet with the Scottish based business organisations
	LS
	Will be part of stakeholder engagement in 2020/21.
Meeting with Scotland Office Minister on 11 June got agreement for potential joint event. 

	7(b). Maximising Impact from EHRC Investigations
	CM to produce short report on Feisty Women event. 
	CM
	



Scotland Committee Meeting 6th May 2020 Action Points

	Agenda Item
	Action Points
	Who
	Completed 

	5(b).	Updated Stakeholder Engagement Plan 2020/21
	Circulate note from stakeholder roundtables to members.
	VS
	Note is nearly complete, and will be circulated by email.

	5(b).	Updated Stakeholder Engagement Plan 2020/21
	Follow up with SG re. EHRC offer of help referenced in SG’s Covid-19 Decision Making Framework.
	JW
	JW/AP have followed up with Lisa Bird, SG Deputy Director – Equality and Human Rights Directorate. Will update at future meetings.

	5(b).	Updated Stakeholder Engagement Plan 2020/21
	Share submission to EHRiC with members for contributions of their expertise and knowledge.
	KS
	Submission has been published on EHRC website.

	7.AOB
	Arrange annual appraisals, and send forms to members. 
	LS / RL
	All appraisals either complete or scheduled.
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